
Over 17% increase in Government  strategic 
engagement 

Ministerial meetings have risen from 4 last 
year to 34 this year, representing a 750% 
increase and evidencing a substantial uplift in 
engagement.

With 133 member emails, 12 newsletters, 15 
submissions, 36 events, 6 site visits, 
impactful social media and powerful press 
releases showing the major increase in 
profile.

Representation of employers in meetings
including prior pay equity project meetings

Representation of providers for strategic
partnership in the Home & Community 
Support Sector Joint Working Group, 
Disability Support Services CEO forum and 
Tripartite meetings. 

Raising the profile and strengthening key 
Ministerial relationships

Key partners: InterRAI research group, Te Tāhū
Hauora, HQSC HCSS client experience survey,
Health Informatics New Zealand (HiNZ)

Ageing Australia – insights and learnings from
model and legislative changes

Empowering professionals with webinars and 
details of cutting-edge tech, key research  and 
education on sector topics

Core Activities

Hours Undertaken

Productive engagement with 
decision-makers including Minister  
and senior advisors

Members are fully informed

Addressing all relevant matters, 
with a focus on quality and 
sustainability

Balanced comms and media for our 
sector

Partnerships and research that can 
be used to improve and inform 
services

Gain insights from international 
sources

Promotion of technology and 
resources to support services

Providers are well supported

Sustainable solutions in strategic 
negotiations and evidence-informed 
funding

Successful partnerships and 
alliances with related organisations

Media opportunities. 
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